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Why is it important to invest in mid-management development? 
 

Thursday, February 10
th

, 2011 

10:00 - 12:00 (registration from 09:30) 

Hotel Marriott-Tverskaya, Hall Valdaisky 

Moscow, 1
st

 Tverskaya-Yamskaya, 34 

 

AGENDA 

Chaired by Derk Jan Koole, Chairman of Assessment, Training and Development Subcommittee,  

General Director of Hay Group 

Speakers: 

 

• Anastasia Mizitova, Senior trainer-consultant, CBSD/Thunderbird Russia  

o Topic: Talent Retention: New realities, 

 

• TatIana Krasnova, Raiffeisen Bank ZAO, Head of Training and Development,  

o Topic: Middle management development system 

 

• Irina Zarina, Head of consulting, SHL Russia and CIS, Maria Bondareva, Learning and development 

manager East Europe, Syngenta and Maria Zaykina, Learning and Development manager Northern Hub of 

EE, Syngenta,  

o Topic: Assessment and Development Center: development planning 

across boundaries 

 

• Vladimir Solodov, Leadern of consultance practice, ECOPSY Consulting and Olga Perekopskaya, 

leadership development director, TNK-BP,  

o Topic: Modular development programmes as a tool of a systematic 

“middle floor” management quality improvement. TNK-BP case study  

 

Working language: English. Translation into Russian will not be provided. 

 

 

Business meeting 
conference 


